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Name: S.S. Number:
(last) (first) (middle)
Address:
(street) (city) (state) (zip)
Telephone Number: ( ) Position applying for:
+ Do you have the legal right to remain and work in the United States? Q Yes ad No
+ Have you ever been employed by SoccerZone or any of its subsidiaries before? O Yes d No
+ Have you ever been convicted of a felony? O vYes d No
If Yes, explain: (conviction will not necessarily bar you from employment).
¢ Areyou 18 or older? Q Yes a No If No, birthdate:
Availability
Sunday Monday Tuesday | Wednesday | Thursday Friday Saturday
From
To
Total hours available per week: Wages desired:
Do you plan to work elsewhere or attend school while employed here? 4 Yes d No
Education

Name and location of school most recently attended:

(name) (location)

Last grade completed: O Graduate O Currently Enrolled

Work Experience (two most recent jobs. If not applicable, list U.S. military, voluntary work or personal references.)

Company: Location:

Phone: ( ) Position:

Supervisor: Dates worked: From: To:
Salary/Wages: Reason for leaving:

Company: Location:

Phone: ( ) Position:

Supervisor: Dates worked: From: To:
Salary/Wages: Reason for leaving:
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I represent that the information on this application is correct to the best of my knowledge and understand that any misstatement or omission of information may be grounds for rejection of my
application or dismissal from subsequent employment. I authorize the references listed above to give you any and all information they may have. I hereby release all parties including
SoccerZone, Inc., its affiliated subsidiary and related companies, and their respective officers, directors, agents and successors from all liability for any statement or information provided.

In consideration of my employment, I agree to conform to the policies and procedures of SoccerZone, Inc. and I understand that the policies, procedures, wages and benefits of the company may
change from time-to-time. I understand that nothing in this application is intended to imply or create an employment relationship or contract for employment. I further understand that, if hired,
my employment with SoccerZone, Inc. is “at will” and I am free to terminate employment at anytime, with or without cause and with or without notice and that SoccerZone, Inc. retains the same
rights. The General Manager of the company, is the only person who may make an exception to this and it must be in writing and signed by him.

This application was designed to comply with the Federal Civil Rights Act, Title VII, the Age Discrimination Act of 1967, the Americans with Disabilities Act, the Civil Rights Act of 1991, and the
State Fair Employment Practice laws. There for no question answered is or will be used to discriminate adversely in matters of race, color, marital status, national origin, religion, age, sex,
disability, Vietnam Era Veteran status or any other characteristics protected by state or local laws.

CONFIDENTIALITY STATEMENT: Employees and former employees are prohibited from releasing to any other party any information whatsoever about SoccerZone, Inc. which is of a confidential
nature, or which could be deemed to constitute a “trade secret”. Employees and former employed are further prohibited from using, in any manner whatsoever, information which is confidential,
proprietary, or privileged, whether for their personal benefit or gain, or for that of any other person. Any information which has not been disclosed publicly in writing should be treated as
confidential and proprietary.

Signature: Date:
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